
 

 

 

 

 

 

 

March 19, 2020 

 

 

To the Members of the General Assembly 

 

Ladies and Gentlemen: 

 

 On March 19, 2020, the Honorable Lawrence J. Hogan, Jr., Governor; the 

Honorable Bill Ferguson, President of the Senate; and the Honorable Adrienne A. 

Jones, Speaker of the House of Delegates, signed the following pieces of legislation, 

which you passed: 

 

SB 1080 

Chapter 13 

 

The President and Senator Lam 

STATE GOVERNMENT – STATE OF EMERGENCY AND 

CATASTROPHIC HEALTH EMERGENCY – AUTHORITY OF 

GOVERNOR AND UNEMPLOYMENT INSURANCE BENEFITS 

(COVID–19 PUBLIC HEALTH EMERGENCY PROTECTION ACT 

OF 2020) 

Authorizing the Governor to take certain actions as a result of the 

issuance by the Governor on March 5, 2020, of the proclamation 

declaring a state of emergency for the duration of a certain 

emergency; providing that a certain violation is subject to certain 

provisions of law under certain circumstances; providing that a 

certain alternative workweek may allow an employee to work certain 

hours or shifts; requiring that an employee authorized to work an 

alternative workweek is considered a full–time employee; etc. 

EMERGENCY BILL 

http://mgaleg.maryland.gov/webmga/frmMain.aspx?id=SB1080&stab=01&pid=billpage&tab=subject3&ys=2020RS
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HB 1663 

Chapter 14 

 

The Speaker 

STATE GOVERNMENT – STATE OF EMERGENCY AND 

CATASTROPHIC HEALTH EMERGENCY – AUTHORITY OF 

GOVERNOR AND UNEMPLOYMENT INSURANCE BENEFITS 

(COVID–19 PUBLIC HEALTH EMERGENCY PROTECTION ACT 

OF 2020) 

Authorizing the Governor to take certain actions as a result of the 

issuance by the Governor on March 5, 2020, of the proclamation 

declaring a state of emergency for the duration of a certain 

emergency; providing that a certain violation is subject to certain 

provisions of law under certain circumstances; providing that a 

certain alternative workweek may allow an employee to work certain 

hours or shifts; requiring that an employee authorized to work an 

alternative workweek is considered a full–time employee; etc. 

EMERGENCY BILL 

 

 

 

 

        Sincerely, 

 

 

 

        Victoria L. Gruber 

        Executive Director 
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